
 
 

 
 

 

arruth 0 C 
Specializing in 403(b) TSA & 457(b) DCP Compliance Assurance and Plan Administration 

Life Planning and Retirement Readiness 
Why Should I Lear n More About Supplemental Retirement Savings Plans 
Like 403(b) and 457(b)? 
The dlallengllllJ tconomic conditions over tM last se~ral years hive ltd most employees to worry at>out whether or not they 

wlll e,,,er be able to retire, and those who have lost thelrjobs have e,,,en big,gerwonies (see findings from Natlonal Yotcc 
Survey· Amedc.aos Anxious About Retirement $ecurlty published by Senefit.sUnk.oom on 10/12/2011). Dewloplng a better 
understanding ot your own situation with respect to retirement, evatuatlng cul'fent 11restv1e and desired retirement 11resty1e, and 

charting a course to reach your goals are activities worthy or your attention. There ls no time like tM present to i>et $tarted. 

Recently numerous organizations have launched Initiatives that focus on educating employees about retire men! financial 

planning, and how 40J(b) Tax Sheltered Annuities {TSA) and 457(b) Defffll!d Compensation Plans (OCPJ are excellent 

supplerrw!nt.al re1:Iremen1 savings programs (see dedicated sec:tJon below). Rewarding lifestyle dtokff, ba lanced betwffl! 

the worlt.lng years and the rerlrement rears, •re Isola red and emphasized on this page. 

Life Planni ng vs Financial Planning 
Final'lcialplannlng,whilelm?(lftantforbotlloveralllifeplannlngandretirementpl11nnlng,!5nottlleonlycritlclllconsi<!eratJon. 

In fact, 11 good case can be m<lde that flna~s aren't even at the top of the life/retirement planning priority list . One of the best 

resources we've found on this front is 11v11il11ble lit the following website, which lists "pro~dlng finlll'lcill and physical shelter" ,s 

only OOI! of six lsslles and concffllS In its SPLASH model; 

Retirement Readiness for Retirees and Near-Retirees 

403(b) Transactions Information 
O btaining Transaction Authorization 
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Choosing an Investment 
How Do I Choose An Investment? 
Partldpatlonlnthe403(b)programlsvo+untaryandeachemployeelsresponslblefor theselectiononeormoretax·deferred 

vendorsatanygiventlme.COnslderablelnformatlonabouteachvendorlsavailableforeachemployer,pleasevlsityour 

employer's plan Information page, !Inked from the "For Employee" button above or by dicking lltrl:. You may also want to 
consult with your own stock broker, ta ~ advisor, financial consultant, or Insurance agent. Neither your employer nor Clrn1th 

Compll1nce Consu lting, Inc. am o ffer a ny Investm ent 1dvlce, promote 1ny one product over 1nother, or evaluate, 

monitor, or recommend comPi[niH to sell �OJ(b) annuities or �03(b)(7) custodial accounts (mutull f unds). 

Before contacting companies, you should try to learn about some of the d,"erent lnve5tment opportunities available. Numerous 

booksaboul:money andlnvestmentsareavailablelnbookstores,fromlibraries,andontheintemet,lndudlngtheWallStreet 

Journal's "Gulde to Understanding Money and Investing" and COnsumer Reports Investment ratin51s. Also available Is 
Mornlngstal's "Variable Annuity Performance Report,• whkh l!llaluates the underlying investments of many annuities and mutual 

funds. Additional useful web finks maybe reviewed by ~ . l.l!amlng basic Information will help you decide tlow to 

Invest. 

There ao-e some levels of risk In any type of plan you chose. Generally, the more risk you take, the higher the potential return 

Make your decision on which type of plan you want and how much 11sk you are willing to take. 

Beware of lnvestmtflts with fees or loa ds that are excessive or h•dden. Many Investments have declining fees over time or 

charge only a low one-time fee each ~ear. Avoid annuities that advertise a high rate of ltlterest that Is only good on the money 

Invested Initially. After the Initial period at the high rate, the money may eam a lower rate. 

Frequently Asked Questions by Employees 
(Employee F AO) 

1. What is a 403(b) Plan? 

2 . What is a 4S7(b) Plan? 

3 . Am I eligible for catch-up contributions? 

4 . What are my 403{b) or 457{b) rollover options and the taxation 
concerns connected to distributions from my account(s) once I have 
obtained a qualifying event for distribution? 

S. When am I considered "severed from employment" as it pertains to 
my 403(b) or 457{b) account(s)? 

6 . My employer is offering a post-severance Earty Retirement 
Incentive (ERi) program. If I decide to participate, will I have the 
option to defer any portion of these payments into my 403{b) or 
457(b) accounts? 

7 . Can I take a hardship withdrawal from my 403(b) account? 

Carruth Compliance Consulting (CCC) is the Third Party Administrator for 
your Employer’s 403(b) Plan. For information regarding the 403(b) 
supplemental retirement plan, please visit CCC at www.ncompliance.com. 

You will find valuable information on the website, including: 

• Why participate in the plan 
• How to enroll 

• Questions to ask when choosing investments 
• Information to consider when selecting a financial advisor 

• Plan transactions 

Examples of information available at www.ncompliance.com: 
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